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China and the United States.   
 
Much of the 21st century will be 
defined by what happens between 
these two geopolitical titans – for us, 
for our children. Dialogue and 
diplomacy will hinge on insightful 
understanding of each country – its 
culture, its approach to problem 
solving, its civilization and history and 
how we communicate with one 
another.   
 
More than ever, the mission of the 
Chinese American International School 
(CAIS) is critical to leading the 
education of our educators and students 
from both countries. The school’s mission: 
“Embrace Chinese. Become your best self. 
Create your place in the world. Contribute 
to a better world” is carried out in the well-
crafted Chinese-English dual language 
immersion curriculum with up to 50% of 
each school day in Chinese. Indeed, CAIS 
was the first in the United States to have 
Mandarin immersion education. 
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CAIS is an independent, pre-Kindergarten through 
grade 8 co-educational school located in the 
Hayes Valley neighborhood of San Francisco, just 
west of the San Francisco Conservatory of Music 
and spread over three campuses. The Alice A. 
Carnes Center houses the Early Education Division 
accommodating three and four-year olds. Ten 
minutes away is the main Oak Street campus 
which houses the Lower School (Kindergarten 
through fifth grade classes). At the Oak Street 
campus, classes (language arts, social studies, 
math) are taught with native Chinese speaking 
teachers, alternating days with English speaking 
teachers. The Middle School program is located in 
a brand new facility at 888 Turk Street. The key 
subjects of math and science are taught only in 
English as we prepare the students for high 
school. 
 
The next Director of Advancement for the school 
will be an integral part of the team that calls to 
action all of its community members. It is 
absolutely vital for the next Director to know the 
CAIS people and community, and the CAIS core 
values (they are neither American nor Chinese – 
they are world values) which emerged from the 
school’s long and inclusive process and the 
wisdom of Confucius:  
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• Courage: How it is lived at CAIS (Be 
brave – we take risks and responsibility, 
even when it is hard.) Confucian 
Connection (Seeing what is right but 
not doing it shows a lack of courage.) 

 
Specific opportunities for the Director 
include annual and capital giving, 
comprehensive donor and constituent 
stewardship, garnering the resources to 
support efforts to expand endowment in 
support of the school’s Adjusted Tuition 
Program, to recruit and hire the next 
generation of talented and innovative 
teachers, and to complete the educational 
spaces that support these innovative 
models of learning. The new Director will 
oversee a major capital campaign to build 
a new Early Childhood and Gym facility and 
renovate the current Lower School facility. 
The new Director will also assess the 
possibility of starting an endowment for the 
school. 
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• Curiosity: How it is lived at CAIS (Ask more 
– we wonder about our world and imagine 
new possibilities) Confucian Connection 
(What a pleasure it is to learn and frequently 
practice what one has learned.) 

• Inclusion: How it is lived at CAIS (Invite in – 
we champion and care for others without 
our community and beyond) Confucian 
Connection (A person of noble character is 
in harmony with others even though they 
may not see eye to eye.) 

• Kindness: How it is lived at CAIS (Build up – 
we use kind words and actions to support 
each and ourselves) Confucian Connection 
(To be kind is to be human.) 

• Perseverance: How it is lived at CAIS (Keep 
trying – we push ourselves and stick with it 
when things get tough) Confucian 
Connection (In building up a hill, if I stop 
before adding the last basketful of earth, 
then I have stopped. In leveling the ground, 
even if I have only filled one basketful of 
earth, I am still moving forward and making 
progress.)  
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In 1981, San Francisco Supervisor Carol Ruth 
Silver searched unsuccessfully for a Mandarin-
English school where she could enroll her 
Taiwanese adopted son. She decided to start 
her own. On September 10, 1981, four 
students started in the basement of the French 
American International School with Shirley Lee, 
a faculty member of the Chinese department 
at San Francisco State University, as the 
founding teacher and principal. She remained 
the Head of School until her retirement in 
2000. 
 
United States Senator Paul Simon handed out 
diplomas at CAIS’s first graduation in 1987. In 
that same year, CAIS moved to the Presidio 
and the U.S. Department of Education 
designated CAIS as the “national prototype for 
Chinese language education in elementary 
schools.” In 2004, CAIS was awarded the 
Goldman Sachs Prize for Excellence in 
International Education. 
 
Between 1992-1994, CAIS added the middle 
school grades and grew in size to 120 
students, which led to the move to the 888 
Campus at the corner of Gough and Turk 
Streets. This state-of-the-art educational facility 
was the result of a $10 million campaign with 
more than 7,000 sq. feet of outdoor space for 
play, relaxation and learning. It includes the 
Carroll Family Learning Center, a fabulously 
flexible hub for learning supporting library 
research, presentations, small group work and 
gatherings; the Phanachet Design Lab, a 
maker’s space to integrate design thinking 
projects into the core curriculum; the Sensato 
Performing Arts room; and a dedicated science 
floor with two labs and prep room for science 
faculty. Students graduate to prestigious local 
public and independent schools as well as 
boarding schools back East and in California. 

HISTORY 
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In 1997, the school moved to 
the main campus at 150 Oak 
Street. CAIS shares the 
building with the French 
American International High 
School (FAIS) and International 
High School (HIS). Oral 
presentation skills in both 
Chinese and English are 
emphasized throughout the 
Lower School. Technology is 
employed to support such 
learning objectives as Chinese 
character recognition, Chinese 
character stroke order, and 
correct pronunciation of the 
four tones in Chinese. Besides 
the classrooms, there are two 
libraries, two playgrounds, a gymnasium 
(across the street) and three multipurpose 
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rooms. The campus is an ENERGY STAR 
certified building and receives power from 
a rooftop solar panel array. 
 
In 2010, the Early Childhood Division 
moved to its new home, The Alice A. 
Carnes Center at nearby Waller Street, 
named in memory of a long-serving 
administrator. The campus includes a 
dedicated outdoor play area and garden, 
and developmentally appropriate 
instruction spaces. The program consists 
of four classes of 18 students. Each class 
has a mixed grouping of three and four-
year olds with one lead teacher and one 
teaching associate. Students spend 
alternating days in an English class and in 
a Chinese class. 
 
Today, CAIS educates more than 500 
children at these three campuses set in 
the heart of the vibrant, urban scape that 
is San Francisco.  
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The Au Family Chinese Learning and 
Innovation Collaborative 
The Au Family Chinese Learning and Innovation 
Collaborative is a team established in the 2015-
2016 school year that consists of the 
International Program Coordinator, the Chinese 
Content and Tech Specialist, and the Director of 
Chinese Program. The team develops optimal 
learning experiences through innovative 
curriculum, real world learning, and technology. 
One expression of the Collaborative is the 
overseas trips in 5th, 7th and 8th grades. 
 

• Fifth Grade trip: Taiwan Exchange 
This is an exchange trip with a partner 
school in Taipei. CAIS students travel to 
Taipei for two weeks in the spring. They 
attend classes with their buddies, 
participate in activities at the partner 
school, do excursions around the city, 
and live locally with host families. The 
Chinese hosts then come to San 
Francisco for two weeks later in the 
school year. The Taiwan Exchange is 
integrated into the 5th grade curriculum 
through an exploratory unit, “From 
Understanding to Respect.” 

4

 

PROGRAM 

1

Chinese English Dual Language 
Immersion 
Students gain cognitive benefits associated 
with second language proficiency that 
monolingual students do not. The cognitive 
benefits of second language proficiency have 
been demonstrated by a large and growing 
body of research. These benefits include 
increased brain density, improved working 
memory, and learning how to express oneself 
in new ways. As one parent commented, “my 
child is learning to strengthen her voice in her 
first language, AND also develop a voice in her 
second language.” 
 
Aided by scholars and consultants from across 
the country, CAIS has developed an innovative 
dual language immersion model that has 
drawn attention from around the country and 
around the world. Teachers and administrators 
are regularly invited to present at educational 
conferences. Kevin Chang is the Chinese 
Program Director; Emma Loizeaux is the 
International Program Coordinator; and Adam 
Ross is the Chinese Content and Technology 
Specialist.   
 
In the Chinese language classroom, the 
focus is to develop language proficiency 
by teaching simplified Chinese. The 
emphasis on language proficiency enables 
the students to engage in increasingly 
sophisticated content learning in Chinese. 
 
The Chinese language immersion goals 
for students are: 

1) Proficiency in spoken and written 
Chinese 

2) Achievement of core academic 
competencies 

3) Chinese cultural competence. 
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• Seventh Grade trip: the CAIS-CLI 

Guilin Academy program 
CAIS students travel to Guilin in a 
three-week structured, language-
intensive academic and homestay 
program. Students receive three to 
four hours of Chinese language 
instruction daily in small classes, 
along with individual tutorials and 
daily presentations. Students go on 
field projects requiring them to apply 
the language they have learned in a 
variety of contexts. Students lYunnan 
Adsive with Chinese host families in 
the school area.   
 

• Eighth Grade trip: Yunnan Adventure 
The program is based in the town of 
Shangrila in Yunnan province. The 
group begins in Kunming, the 
provincial capital, then travels 
northwest to spend time in Shangrila 
and in rural communities surround 
the town. This is a two-week 
experiential learning program and to 
immerse themselves in communities 
to which few foreign visitors travel. It 
includes service-learning and outdoor 
education components. Students 
gather information about local 
culture, religion, architecture, 
livelihoods, and environment to 
present to classmates upon their 
return as part of an integrated 
curricular unit. 

 
Chinese Immersion Leadership 
Because of its pioneering work in the field of 
immersion education, CAIS administrators 
and faculty regularly present at conferences 
and host visitors to share best practices. 
Recent collaboration includes: 

4

• Chinese Innovation Forum: CAIS 
helped establish the Chinese 
Innovation Forum to promote 
innovative teaching in Chinese. Most 
recently, CAIS hosted the fourth annual 
Chinese Innovation Forum to 
collaborate on building capacity 
among our communities and build 
networks to work on innovation.  

• Early Childhood Chinese Immersion 
Forum: CAIS has hosted the first three 
annual Forums for educators to 
network and learn from one another.   

 
China Faculty Institute 
CAIS offers opportunities for faculty and staff 
to “embrace Chinese” through engagement 
and immersion in China. Recent trips include: 

• 2015 China Faculty Institute in Yunnan 
for a two-week immersive experience. 

• 2017 China Faculty Institute – 
CAIS/Chingshin Educator Exchange in 
Taipei 
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	  THE POSITION OVERVIEW: 
DIRECTOR OF ADVANCEMENT 

1

 
Chinese American International School (CAIS) 
seeks an experienced and savvy Director of 
Advancement to lead its advancement team. The 
candidate will be a strategic thinker who works 
collaboratively with the Head of School and 
Board of Trustees in support of the School’s 
mission, vision, and goals. The successful 
candidate will be experienced in leading capital 
campaigns and will have a track record of 
building relationships that deepen the 
constituents’ level of commitment and inspires 
them to make extraordinary mission-driven gifts. 
The Director of Advancement reports to the Head 
of School and supervises the Director of 
Communications, Advancement Officer, 
Advancement Associate, and Advancement 
Assistant. While Mandarin proficiency is not 
required, a curiosity and interest in China and 
Chinese is expected. 
  
CAIS raised $1,527,893 in 2018-19 from current 
parents, the board of trustees, faculty and staff, 
parents of alumni and friends through the Annual 
Fund and the annual gala auction, ShowCAIS. 
This unrestricted giving accounts for 9% of CAIS’s 
operating budget annually. An additional 
$508,611 was raised in restricted gifts: Fund a 
Need. In 2018-19, 99% of current parents 
participated in the annual fund, which took place 
over 100 days and was supported by 30 parent 
volunteers. Gifts of $2,500+ comprised 77% of 
the total annual fund dollars raised. As is common 
in small independent elementary schools, CAIS’s 
most significant donors are its 363 current 
families. Fundraising capacity has grown by 100% 
over the past six years. For the past four years, 
ShowCAIS has raised over $1 million, primarily 
through a robust live auction, table sponsorships, 
and Fund A Need paddle raise. The alumni 
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community numbers approximately 400, with 
the majority currently high school and college-
aged.   
  
CAIS’s first significant capital campaign, 
Becoming Our Best Selves, was conducted 
from 2013-2015, and raised $10 million—25% 
more than the $8 million goal. 
 
Roles and Responsibil i t ies  

• Serves as the School’s most senior 
advancement officer. The Director of 
Advancement will develop and 
cultivate relationships with the School’s 
most loyal and generous supporters, as 
well as the School’s top prospective 
donors.   

• Implements short- and long-term 
fundraising strategies for operating 
support through annual giving, capital 
campaign, and special projects. 

• Creates an advancement plan in 
collaboration with the Board’s 
Advancement Committee and staff. 

3

• Works closely with the Head of School, 
establish annual program objectives 
specifically in the areas of 
advancement, school-wide marketing, 
and communications. 

• Plans and execute aligned strategies 
for meeting program objectives. 

•

 
• In conjunction with the Head of School 

and Board of Trustees, guides and 
designs needed capital campaigns: to 
include drafting case statements; 
research, and evaluates prospective 
donors; plans special cultivation and 
recognition programs for major donors; 
plans and organizes all Campaign 
related events (unveilings, kick-offs, 
celebrations). 

• Analyzes the effectiveness of 
advancement efforts and make 
improvements accordingly. 

•

 
• Assigns responsibilities and provides 

guidance, oversight and evaluation of 
staff. 

• Serves on the senior leadership team 
providing counsel on areas pertaining 
to external relations. 

• Participates in the yearly budgeting 
process; 
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• Understands recent trends in philanthropy 
and has the ability to adapt those most 
appropriate for the various constituencies. 

 
 

•

 
•

 
•

 
•

 
•

 
•
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• Deals diplomatically and comfortably, 
and provides excellent responsiveness, 
with a diverse community. 

• Works closely with the Advancement 
Committee and its chair keeping each 
apprised of fundraising progress and of 
matters, which need the board’s 
attention. 

• Trains Board members and annual fund 
volunteers to fundraise for the 
organization. Provides administrative 
support for their outreach. 

• Serves as a representative of the 
school to current and prospective 
donors.  

• Effectively communicates CAIS’s 
record of success and future needs.  

•
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•
 

•

 
•

 
•

 
•

 
•

 
•

 
•

 
 
Work Environment & Complexity 
Duties and tasks in this position are varied 
and complex. The position works on whole 
problems or projects. This position directs 
projects and the challenges are resolved with 
complex and precedent setting solutions. This 
position requires a high degree of 
collaboration. This position operates in a 
professional school environment. The 
functions of this position are performed in a 
typical office environment with no known 
hazards.   
 
Phys ical Demands 
The physical demands described here are 
representative of those that must be met by 
an employee to successfully perform the 
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essential functions of this position, such 
as the ability to see, hear, speak and 
understand English and use a computer. 
This position is active and requires 
standing and walking, including stairs. 
 
Travel 
Occasional overnight travel is expected in 
this position. A valid driver’s license and 
passport is required. 
 
Are you the right person for this 
posit ion? 

• Do you have the vision and 
strategic thinking to lead and 
strengthen a pioneering 
institution? 

• Can you encourage and support 
change and innovation while 
retaining the core values and 
traditions of a school? 
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• Do you have the personality to 
embrace and support a dedicated 
community of faculty, staff, 
students, parents and alumni? 

• Do you have the experience in 
education, preferably in an 
independent school setting, to 
build upon CAIS’s educational 
programs? 

• Do you have a track record of 
success as a fundraiser in all 
aspects of the fundraising 
continuum, including annual fund 
and leadership giving? Are you 
successful at soliciting, closing 
and stewarding major gifts? 

• Do you have the ability to 
develop and attract talented staff? 

• Do you have the collaborative 
spirit to work with your Trustees, 
faculty, administrative team and 
staff, families and volunteers? 
 

This job description is not designed to 
cover or contain a comprehensive listing 
of activities, duties or responsibilities that 
are required of the employee. Other 
duties, responsibilities and activities may 
change or be assigned at any time with 
or without notice. 
 
Application submission screening and 
interviews will be completed on a rolling 
basis until filled. 
 
CAIS is committed to diversity at all 
levels.  
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重新构思中美   
我们 2019-2024 年的策略愿景 

STRATEGIC PLAN 

Reimagining CAIS 
Our Strategic Vision for 2019-2024 

我们看到的未来 OUR ENVISIONED FUTURE 

我们预见充满热情、积极参与、 
又能不断思考的新⽣代。 

他们能在跨越语⾔和⽂化的世界，过着有意义和有影响⼒的⽣活。 

We envision new generations 
of passionate, engaged, and 

reflective learners 
who lead meaningful and impactful lives 

across languages and cultures. 

重新构思沉浸式教学 : 
中美的学⽣能有信⼼地参与学习项目、达到现实⽣活所需要的中⽂⽔平，并同时发展出超越语⾔范围
的技能。 
  
Reimagining Immersion: 
CAIS students achieve Chinese proficiency levels that enable them to engage with confidence in 
interesting and meaningful classroom projects and in real-life situations, while simultaneously 
developing competencies that extend far beyond language learning. 
 
理由：  
为了让学⽣能使用另⼀种语⾔参与既有趣又有意义的学习任务，他们必须拥有相对的⽔平的语⾔能⼒
。同样的，为了使他们保持学习的动⼒并同时达到⾼程度的语⾔⽔平，他们的学习必须兼具趣味和意
义。除此之外，沉浸于学习语⾔和⽂化，应该是培养学⽣了解和解决问题的⼯具，并同时培养学⽣的
毅⼒、谦虚、好奇⼼、同理⼼、和他⼈联系的能⼒以及包容彼此的差异。 
 
Rationale: 
In order for students to engage in interesting and meaningful work in another language, they must 
develop requisite levels of proficiency and experience feelings of success. Likewise, in order for 
them to sustain their motivation and achieve high levels of proficiency, the work they do must be 
interesting and meaningful to them. Beyond language achievement, immersion in Chinese 
language and culture should be a vehicle to develop students’ problem solving and meaning-
making skills as well as foster perseverance, humility, curiosity, empathy, connection to others, and 
a true appreciation of difference. 

1

 

长期目标  LONG TERM GOAL 

2
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主要策略：  
我们会充分利用时间、⼈员和有效的教学⽅法来
提⾼学⽣对学习中⽂的参与和⽔平。 
 
Key Strategy:   
We will leverage time, staffing, and impactful 
pedagogy to achieve greater student 
engagement and proficiency in Chinese. 
 

主要策略：  
我们会使用创新⽅法来实践中美的沉浸式教学，并全
⼼培育学⽣的认知、品格和跨⽂化的能⼒-这就是“中
美沉浸式教学的额外收获”。 
 
Key Strategy:   
We will focus on innovative approaches to 
immersion aimed at intentionally cultivating 
cognitive, character, and intercultural competencies-
-this is the “CAIS Immersion Bonus.” 

重新构思我们的学习⽂化  
中美的学习⽂化是以好奇⼼、动⼒、毅⼒和乐于学习为基础。我们支持每个学⽣发学习的能⼒与积极
的学习态度，使他们能适应这个多变的世界并发展自我。 
 
Reimagining Our Culture of Learning: 
CAIS fosters a culture of learning characterized by curiosity, agency, perseverance, and joy. Our 
culture supports the development of each student’s skills, abilities, and learning dispositions, so 
that they are able to adapt and thrive in a world that continuously presents new challenges and 
opportunities. 
 
理由：  
在这个多变的世界里，传统式的学习和评估将⽆法满⾜学⽣的需求。为了能有自信和能⼒迎接新的机
会和挑战，我们的学⽣必须要能够自主学习、体验⽣活带给我们的喜悦和⼒量，并了解学习是⼀种持
续不断且永⽆⽌境的旅程。学⽣必须要能了解新环境、自⼰的优点、挑战和爱好，这样才能选择⼀条
成长的路，并为更美好的世界贡献自⼰的能⼒。 
 
Rationale: 
In a world where knowledge and information change and increase rapidly, coverage and 
assessment of a finite amount of discrete academic content will not serve our students well. In order 
to welcome new opportunities and challenges with confidence and skill, our students must be able 
to take control of their own learning, experiencing the joy and empowerment of a life in which 
learning is a continuous and never-ending journey. Students must be adept at assessing new 
situations, and with an understanding of their own strengths, challenges, and passions, choose a 
path forward that will help them to become their best selves and contribute to a better world.  
 

 

长期目标  LONG TERM GOAL 
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重新构思品格与社区团体之间的关系  
中美的学⽣培养自⼰的能⼒，成为善良和复原⼒强的⼈。他们能在⼀个多元、公平和包容的社区里积极参与
、贡献与成长。 
 
Reimagining Character and Community: 
CAIS students build their capacity to be kind and resilient individuals who actively participate in, contribute 
to, and grow within a diverse, equitable, and inclusive community. 
 
理由：  
中美鼓励学⽣成为更好的自我以及为更美好的世界贡献自⼰的能⼒。为了实现这些目标，他们在学术和品格
的发展上都必须拥有稳固的基础。我们坚信有系统地教导学⽣社交发展和情绪管控的能⼒，能让他们充分发
挥潜能。 
 
Rationale:  
CAIS challenges students to become their best selves and contribute to a better world. In order to realize 
these aspirations, they require a strong foundation in both academic learning and character development. 
We firmly believe social and emotional competence can and must be explicitly taught in order for our 
students to achieve their potential. 

主要策略：  
我们会支持学⽣发展他们所需要的技能，来应对在学
校、⼯作、和⽣活上所面对的挑战。 这些技能包括批
判思考的能⼒、创造⼒以及合作、沟通的能⼒。 
 
Key Strategy: 
We will support our students in building the skills 
they need to be prepared for the evolving challenges 
of school, work, and life. These skills include critical 
thinking, creativity, collaboration, and 
communication.  

主要策略：  
我们会强调结合学习本身、学习的目的和学习的
意义之间的关系。 
 
 

Key Strategy: 
We will emphasize connections between 
learning, purpose, and meaning. 
 

长期目标 LONG TERM GOAL 

主要策略：  
我们会充分运用有效的课程来培养学⽣自我管
理、⼈际关系的发展和做出明智决定的能⼒。 
 
Key Strategy:    
We will leverage impactful curricula and 
programs to develop and nurture our 
students’ self-management, relationship-
building, and decision-making skills. 

主要策略：  
我们会遵守“中美DEI愿景声明”里的承诺，持续培养⼀个
“多元、公平和包容”的学校社区。 
 
Key Strategy:    
We will continue to grow a school community that is 
diverse, equitable, and inclusive through sustained and 
measurable work in the commitments articulated by our 
stakeholders in the CAIS DEI Vision Statement.  
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长期目标  LONG TERM GOAL 

重新构思我们的学习环境： 
中美对自⼰的学校设施有长期的自主权。我们的校园是为学⽣现在和将来的学习⽽设计的。校园的设备对
学⽣学习、学校社区、和学校⽂化有转变性的影响。 
 
Reimagining Our Learn ing Spaces: 
CAIS has long term control of its facilities. Our campus is designed and built to support current and 
future programs that have a transformative impact on learning, community, and culture.  
 
理由： 
”重新构思中美“ 包含：1） ⼈、 2）课程 两⼤因素。此外，我们还必须考虑另外⼀个因素-场地。 888校
园于2015年启用之后， 我们发现校园设备对⼈以及课程⽅面有莫⼤的影响。我们必须通过构思和设计灵
活的教育环境来推动我们所期望的改变。这个改变将影响学⽣学习、学校社区和学校⽂化。 
 
Rationale: 
“Reimagining CAIS” contains exciting ideas with transformative implications for 1) our people and 2) 
our programs. We also must consider a third factor -- place. As we learned with the opening of the 888 
Middle School campus in 2015, facilities can have a transformative impact on people and 
programs. We must support the changes we envision by imagining, designing and building with 
flexible educational environments that will impact learning, community, and school culture. 

主要策略 :   
我们会在Hayes Valley寻找、选定及开发“中美
幼⼉园以上”的永久校园。 
 
Key Strategy:   
We will search for, secure, and develop a 
long-term home for “CAIS PreK-Plus” in Hayes 
Valley.   

主要策略：  
我们会确保对中学校园的长远自主权。 
 

Key Strategy:   
We will secure the long-term control of our 
CAIS Middle School campus. 
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Board of Trustees 
The CAIS Board of Trustees is comprised of 
current parents and parents of alumni, as well 
as community members. The Board 
represents a broad cross section of the school 
community and includes individuals who bring 
particular talents to the school. The Board 
meets eight times a year. There are currently 
20 members. Mary Powell is the Board Chair. 
Committees include Finance, Executive, 
Facilities and Development. 
 
School Leadership 
Dr. Jeff Bissell is the Head of School. He was 
appointed Head of School in July 2010. Prior 
to that, he was the China Resident Director for 
School Year Abroad for 11 years. His 
undergraduate work was at Lawrence 
University where he majored in History. He 
has a Master’s and Ph.D. from the University 
of Wisconsin-Madison in Chinese Language 
and Literature. Additionally, he was a Senior 
Scholar at Tsinghua University in the Iner-
University program for Chinese Language 
Studies and also studied at the Liaoning 
Normal University, Dalian, in Chinese 
Language. 

GOVERNANCE APPLICATION PROCESS 

CAIS is an equal opportunity employer and 
does not discriminate on the basis of sex, 
race, age, national origin, ethnic, 
background, disability or any other 
characteristic protected by law. 
 
Chinese American International School 
150 Oak Street 
San Francisco, CA 94102 
415-865-6000 
 
The successful candidate will receive a 
compensation package that includes a highly 
competitive salary plus generous health and 
retirement benefits. 
 
Background Check 
Prior to submitting your resume for this 
position, please read it for accuracy. RG175 
verifies academic credentials for its 
candidates and conducts a thorough review 
of candidates’ social media presence. CAIS 
will conduct thorough background checks 
prior to finalizing an offer.  
 
Prospective Candidates apply online at 
the RG175 website: 
https://rg175.com/candidate login   
 
The application includes: a letter detailing 
his/her interest in the position and his/her 
suitability for it, an updated curriculum vitae 
or resume, and a copy of original writing on 
any subject of interest to the candidate that 
can be written for this exercise or provided 
from something written previously. 
 
Any questions, contact RG175 Consultant 
James E. Pattison: jpattison@rg175.com  
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